SENIOR ENVIRONMENTAL PROGRAM MANAGER

CITY OF SAN JOSE
The City of San José, the Capital of Silicon Valley, is one of the nation’s best managed cities and one of
the top ten cities in which to live, work, and do business. Moreover, San José is the center of cultural,
government and economic activity for the region. The employees of the City of San José have embraced
the following values: Integrity, Innovation, Excellence, Collaboration, Respect and Celebration.
ABOUT THE DEPARTMENT
In 2017, the City established the Community Energy Department (CED) to administer San José Clean
Energy (SJCE), San José’s Community Choice Energy provider. In February 2019, SJCE launched electricity
generation service to residents and businesses. Today it serves more than 340,000 customers and has a
peak load of almost 1 GW. SJCE is responsible for purchasing over 4,500 GWh of electricity annually and
has an annual operating budget of over $250 million. SJCE is one of 8 Community Choice Aggregators
(CCAs) in the Bay Area, and one of 23 in California. It is the largest single- jurisdiction CCA in the state.
SJCE is driven to provide clean, renewable energy at affordable rates to help the city meet its Climate
Smart San José goals and provide local benefits. In 2021, SJCE’s default energy service, GreenSource, is
expected to have 55% renewable energy. Customers can also choose to upgrade to SJCE’s TotalGreen
service to receive 100% renewable energy. More than 1,300 customers have chosen TotalGreen to date,
including large corporate customers Samsung Semiconductor, HPE, Lumentum, and eBay. To meet
customer demand for renewable energy, SJCE has invested in 497 MW of new solar, wind, and battery
storage across four projects that will begin to generate power by the end of 2021. For more information
about the Community Energy Department, please visit: www.sanjosecleanenergy.org.
POSITION
SJCE launched service to residents and businesses in February 2019 and now serves more than 345,000
customer accounts. The Department is currently seeking a Senior Environmental Program Manager to
oversee the creation and implementation of community energy programs that promote equity, reduce GHG
emissions, and produce community benefits by saving households and businesses money on their energy
electricity bill.

DUTIES
This position reports to the Deputy Director of Account Management, Marketing, and Public Affairs in the
Community Energy Department.
Responsibilities include but are not limited to:
 Lead the department’s Community Programs Division;
 Oversee continued development of the SJCE Programs Roadmap;
 Manage the implementation and all aspects of community program and project implementation,
including managing multiple consultants and contracts, developing and adhering to approved budgets,
and incorporating stakeholder input, industry best practices, and market trends to ensure program
success. Initial programs include:
 Community solar (Disadvantaged Communities Green Tariff, or DAC-GT) and energy efficiency
programs funded by the California Public Utilities Commission (CPUC)
 California Electric Vehicle Charging Infrastructure Program (CALeVIP);
 Oversee the program implementer compliance requirements of CPUC-funded DAC-GT and energy
efficiency programs;
 Partner with various City departments, including Environmental Services, Public Works, and
Transportation, to leverage other City programs that align with Climate Smart San José strategies to
reduce household energy use and accelerate electrification;
 Lead activities to recruit and coordinate with community, CCA, government, utility, and industry
partners;
 Coordinate with SJCE’s marketing and community outreach team and member agencies to publicize
program opportunities among eligible customers;
 Develop indicators to measure program effectiveness, analyze program outcomes to modify
implementation activities, and develop and implement verification protocols to support cost and
environmental effectiveness claims;
 Serve as subject matter expert for SJCE on program-related issues, including participating in related
compliance and regulatory proceedings at the CPUC and the California Energy Commission;
 Write reports and make oral presentations to City Council, executive management, customers and
community & industry groups; and
 Effectively manage a team of project staff, consultants, community stakeholder groups and
contractors.

SALARY INFORMATION: The approved salary range for this position is $116,355.20 - $153,441.60.
In addition to the starting salary, employees in this classification will also receive an approximate five percent
(5%) on-going non-pensionable pay. Actual salary will be determined by the candidate’s qualifications and
experience.
COMPETENCIES: The ideal candidate will possess the following competencies, as demonstrated in past and
current employment history. Desirable competencies for this position include:













Job Expertise – Demonstrates knowledge of and experience with applicable professional/technical
principles and practices, Citywide and departmental procedures/policies, federal/state rules and
regulations. Demonstrates knowledge and experience with community energy programs, energy
markets, renewable energy contracts and technologies.
Communication Skills – Effectively conveys information and expresses thoughts and facts clearly, orally
and in writing; demonstrates effective use of listening skills, displays openness to other people's ideas
and thoughts.
Collaboration – Develops networks and builds alliances; engages in cross-functional activities.
Problem Solving – Approaches a situation or problem by defining the problem or issue; determines the
significance of problem; collects information; uses logic and intuition to arrive at decisions or solutions to
problems that achieve the desired outcome.
Fiscal Management – Understands the relationship of the budget and resources to the strategic plan;
complies with administrative controls over funds, contracts, and procurements.
Planning - Acts to align own unit's goals with the strategic direction of the organization; defines tasks and
milestones to achieve objectives, while ensuring the optimal use of resources to meet those objectives.
Analytical Thinking – Approaches problems or situations using a logical, systematic, sequential approach.
Project Management - Ensures support for projects and implements agency goals and strategic
objectives.
Leadership - Leads by example; demonstrates high ethical standards; remains visible and approachable
and interacts with others on a regular basis; promotes a cooperative work environment, allowing others
to learn from mistakes; provides motivational supports and direction.

QUALIFICATIONS
Education and Experience
A Bachelor’s degree from an accredited college or university with major course work in environmental
sciences, public or business administration, or a closely related field, AND six (6) years of increasingly
responsible experience in overseeing and administering complex environmental programs, including three (3)
years of progressively responsible supervisory experience.
Licenses or Certificates: Valid California Driver’s License may be required.
Employment Eligibility: Federal law requires all employees to provide verification of their eligibility to work
in this country. Please be informed that the City of San José will NOT sponsor, represent or sign any
documents related to visa applications/transfers for H1-B or any other type of visa which requires an
employer application.
APPLICATION PROCESS
Please send your resume with a cover letter outlining your career history, interest in the role, contact
information and salary expectations to: Matt.Sadinsky@prepintl.com
Qualified applicants will be contacted, sent additional information and scheduled for conversations.
PReP Intl and the City of San Jose are Equal Opportunity Employers who do not discriminate based on race,
color, religion, sex, sexual orientation, gender identity, national origin, age, disability, employment, veteran
status or any other protected status. Qualified Women, Minorities, and Veterans are encouraged to apply

