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POSITION PROFILE - MANAGER NERC COMPLIANCE No CA Reports to Director of Ops  

 
$110 - $140 K + depending on experience plus generous benefits and relo 
 
This position exists is to ensure compliance, documentation, training and reliable real-time operations 
of the balancing authority in conjunction with the Reliability Coordinator with an overview of the bulk 
electric system in the WECC Region. Serves as the primary liaison between the organization, WECC 
and the reliability coordinator, assuring documentation and training. 
 

This position oversees delivery of RC System Operator training and serves as the primary subject 
matter expert for NERC Compliance. 

 
θ Bachelor’s or Associate’s degree preferred. NERC RC certification required. Military 

Experience Preferred. Min - Five to seven years of NERC Certified operations. 
θ Knowledge and understanding of NERC Reliability Standards, familiarity with regulatory 

compliance programs required. WECC experience preferred. 
θ Requires a strong understanding of bulk power operations, specific operations experience with 

WECC, the operation of transmission elements and related Energy Management Systems 
(EMS/SCADA) is ideal. 

 
Essential Job Functions: Communications, Reliability, Training & Compliance 
 
θ Manage all facets of the agreements between the WECC, the Reliability Coordinator (RC) and the 

company. 
θ Ensure the timely review and as appropriate revision of company and WECC related operating 

procedures, processes or guidelines to ensure reliable operations and compliance with 
NERC/WECC Standards. 

θ Develop and enhance company policies and procedures including addressing future enforcement of 
NERC reliability Standards for system operations; 

 
o Provide monthly status reports and updates on compliance activities. 
o Provide real time oversight of operators performing their functions. 
o Ensure development and delivery of timely operator training to assure all certifications 

remain in good standing. 
 
 
θ Assist in troubleshooting and managing system issues within the Balancing Area including 

coordination of multi-company activities as required. 
θ Support company’s compliance program needs, including RSAW development, self- certification 

and audit support. 
θ Lead Project management for various projects to improve compliance function operations. 
θ Work with employees within the operations department and engineering to ensure effective 

departmental coordination and communication. 
θ Provide ongoing support, including research, analysis, and off-normal hour support, as required, 

depending on electric grid conditions. 
θ Be available to provide real-time counsel and guidance as requested. 
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Additional Required Skills: 

 

θ Proficient with Microsoft Office applications  

θ Excellent presentation, written and verbal communication skills. 

θ Excellent organizational and project management skills with the ability to work on multiple 

projects simultaneously with attention to detail for timely and accurate completion. 

θ Ability to work independently while communicating effectively on real time and strategic 

issues. 

θ Ability to gather and analyze data and facts relevant information to form recommendations 

to management while building consensus and supporting teams in a professional manner. 
 
 
Summary – This is a career building role for a seasoned Operator and/or compliance/training 

professional capable of managing training, juggling multiple stakeholders’ interests while 

maintaining the focus on assuring bulk system reliability and company compliance. 
 
This is a system operator leader with superior communications skills able to multi task, balance 

competing priorities while assuring reliability, compliance and continuous improvement on the path 

to building organizational excellence. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

About PReP Intl: Since 2002, PReP Intl leadership has worked with over 1,100 energy organizations 

across North America introducing Multi-Modal Training TM. Since 2009, PReP Intl has helped energy 

organizations prequalify, find, engage and hire the best talent focusing on effective onboarding and 

talent management. 

PReP Intl and our clients are equal opportunity employers who encourage qualified women, veterans 

and the disabled to apply. Decisions made on processing and considering prospects for additional 

consideration for any opening are made on the basis of bona-fide occupational qualification, 

capabilities, education and related experience and not on the basis of race, age, religion, sex, sexual 

orientation, gender, veteran or disability status. 

Apply online and complete a Career Interest Questionnaire. Qualified applicants will be contacted with 

additional information. 
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